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Customer Requirements after EhP4

Consolidated Roll -In Information

Desire foré

Âusability improvements for candidates to avoid process disruptions

Âmore efficient, ñstate-of-the-artò candidate registration & application

Âbetter support to drive quality and quantity of a companyôs talent pool

Âenriched requisition management functions and & further simplified 
applicant tracking capabilities as well as round-offs where necessary

Âan easy way to compare candidate profiles ñside-by-sideò on the fly

Â tighter integration with core HR streamlines processes through re-use of 
data already available from the candidate profile

éwith the assurance ofé

Âminimal effort of implementation

Âeasy and fast configuration w/o modification where necessary
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Focus of Enhancement Package 5 (EhP5) 

Improve the Overall Recruiting Process
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Enhanced functions for the roles Candidate, Recruiter and Recruiting Administrator

ÂEnhanced Candidate Profile 
ÂNew E-Mail Verification Process with significant positive impact on 
Â the registration and application process
Â the quality and quantity of our talent pool

ÂEnriched Requisition Management & Further Simplified and enhanced Applicant Tracking
ÂStrengthen Integration with core HR / Talent Profile

Customerôs Business Value

ÂImproved process efficiency and security in the whole recruiting process

ÂReduction of useless ñMickey Mouseò applications in your talent (candidate) pool

ÂBetter quality of your talent (candidate) pool

ÂTighter integration with core HR streamlines processes through re-use of data already 
available from the candidate profile
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Sample Process View 

Highlighted Areas: EhP5 NEWS
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Candidate Role

Â E-Mail Verification Process 

ÂUsage during initial registration or

ÂInitiated through first application w/o previous explicit registration

Âincluding corresponding recruiter and recruiting administrator 
functionalities

Sample: Confirmation / Verification E-Mail (incl. links)


