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SADd

Focus on the four main customers!

e The ‘External’ Candidate
e The ‘Internal’ Candidate

* The Recruiting Managers

e The Recruiters
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External Candidate »

| Ouerview

Candidate Profile

© Employment Opportunities

Candidate Profile
Eesumes

hiy Praofile

Personal Setting=

Change User Mame
Delete Registration

Employment Opportunities
Job Search
Application via Reference Code

Favorites
My A pplications
Job Agents
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Internal Candidate :

Home Analytics Manager Services Employee Services

Career and Job VWork Environment

Employee Search | WWorking Time | Benefitz and Payvment | Personal Information | | |

Career Opporfunities

A Ouerview | Candidate Profile Employment Opportunities

Candidate Profile Employment Opportunities
by Profile Job Search
Personal Seftings Application via Reference Code
Favartes
by Applications

Job Agert=


http://www.google.com/imgres?imgurl=http://www.sapsapphire.com/usa2008/newsroom/imagegallery/images/sap_logo.jpg&imgrefurl=http://www.sapsapphire.com/usa2008/newsroom/imagegallery/index.htm&h=1264&w=2507&sz=207&tbnid=Pg83oTgs8IXABM:&tbnh=76&tbnw=150&prev=/images?q=sap+logo&usg=__cnxm8R7jU6zpIufcui2O3ZPrli4=&ei=fIBfSo_5JYysjAfGpZzaDQ&sa=X&oi=image_result&resnum=1&ct=image

Recruiting Manager :

Home Analytics Manager Services Employes Services

| Recruiting | Budget | Pro

| Histary, Back

Recruiting
[leppt 4
I Services [ I Requisition Overview =
Requisition Request
= Create Requisition Request I Requisition Monitor =
[a]
Request Substitution s i
+ Maintsin Substitute Requisitions
Filter
Candidates []
Requisition Request Status Created On Shortlisted Total In Process Rejected Withdrawvn
J Payroll Specialist (U5 Sample Reguisition Draft 044 7r2007 ] o o o o
] | Payroll Specislist (US) Releazed 04/ 6r2007 5 T T o o
J Senior Systems Endineer Releazed 110272006 ] 2 2 o o
J Hurman Resource Professional (LMY Releazed 05M 0/2006 1] 1} 1} 1} 1}
J Encineer | Releazed 0302172006 ] 1 1 o o
O7ME/2009 21:45 Refresh
Publications
Al candidates that you shortlisted for the selected requisition are listed here.
You can assess the relevant candidates with regard to the selected requisition and alzo in general with regard to the Talent Pool.
You can also call guestionnaires for the relevant candidates.
| Goto Questionnaire | | Aszess Candidate for Requisition || Azzess Candidate for Talent Pool | Fitter
Guestionnaire Requisition Azsessment Talert Pool Assessment |:|
E. Candidste Status Tetal Filled —Owerall Assessment Individual Assessment Overall Azzessment Individual Assessment
J Ann MoArthur In Process | 2B
J Jozeph Younog In Process 2 2B —
J Karen Martin In Process 2 20A Above Average
J Jack Childress In Process 2 2C
| e | [
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Recruiters

Home E-Recruiting Administrator Recruiter

Ouerview | Repors |

Work Overview
[4]¥] []
| Detailed Havigation =

= Work Overview

| Services |

Requisitions
= Creste
= Create by Position

Manual Application Management

= Creste Internal Applications
= Create External Application

Candidates
= Candidate Search

Administration

= Mairtasin Guestions

= Mairtsin Guestionnaires

= Question hiaintenance EEC
Infarmation

= Guestionnaire Maintenance EEC
Infarmation

= Mairtsin Process Templates

Personal Settings
= Mairtsin Personal Settings

Search

Search for: |

| | Search

Dashhoard

Active Queries

Requisitions  hy Open Requisitions (B) Open Team Requistions (81 Cpen &pplication Groups (01 by Draft Reguistions (17

Postings by Expiring Postings (00 Expiring Team Postings (07
My Tasks Open Backaground Checks (01 Parsed Resumes To Reviesw (0]

Requisitions - My Open Requisitions

[ Showy Quick Criteria Maintsnance |

View |[Standard View] |w| [Export 4| [Requistion | | JobPostin |
B Requisition Manager Days Since Releaze
Manager of Accourts Payvable (Furope) Dr. Susan 515 Simons
Payroll Specialist Timmy Tabasco
ME Sales Manacer Kathleen Garvin
Manager of Accourts Payvabls Kathlaen Garvin
Payroll Manadger (UK Timtmy Tabasco
Payroll Manager Timtmy Tabasco

181
226
225
181
181
1581

Inkiox

All Reguigitions (111

[ L= T R T R [N

Preselection

[l L= C i (= L= ()

| Histary, Back Forward E

ElC]
[4]

Change Query Define Mew Query Personslize

Selection Ciffer
0 a
0 a
0 1}
0 1}
0 2
0 2

Evaluation

L= TR T e R

Fitter Settings

All

= 2= 2 e

=

B
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SADd

Critical Success Factors

It’s your ‘shop window’ to potential candidates
— Make it attractive / use ABAP Webdynpro screens
System Performance must be FAST
— Consider a separate instance
The screens must be intuitive
— No training for candidates required
Tasks must be simple to complete
— Minimum of effort required to complete tasks e.g. Resume Parsing
Data security is imperative
— Part of the system will be accessed by external candidates & agencies
TREX
— Must be able to find candidates & vacancies
TRM
— Reduce advertising, manage the ‘Talent Pool’
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